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This presentation has been written for
information purposes only. Every effort has
been made to make this topic as complete and
accurate as possible. However, there may be
mistakes in typography or content. Also, this
presentation provides information only up to
the publishing date. Therefore, this topic should
be used as a guide - not as the ultimate
source.

The purpose of this presentation is to educate.
The author and the publisher do not warrant
that the information contained in this topic is
fully complete and shall not be responsible for
any errors or omissions.

The author and publisher shall have neither
liability nor responsibility to any person or
entity with respect to any loss or damage
caused or alleged to be caused directly or
indirectly by this presentation topic.




Goal setting is the road to success.
Some may accept this fact while
others may not. However, this is
very true when achieving goals.

The more your goal sounds real, the
more you are likely to achieve it

fast. Yet, a number of people find it

difficult to achieve goals even if it
is achievable. How to understand
whether a goal that you set is
achievable or not? Here are a
number of ways that will help you
to create achievable goals.




THE TIME IS CLICKING!

ACT NOW!




REMIND
YOURSELF

OF YOUR
DREAMS

@ cnsurethat your dream has real

® existence and is possible by human
beings.

@ Evenifyoufeel thatitis achievable by
human beings, you must ensure that

qg @ ou have the capability to achieve it.
_ Further, identify the risks involved in

.

o the goal. If the goal involves a large
amount of risks, it is of the utmost

@ importance thatyou know you can
complete it.



BE BRAVE
AND FACE YOUR
FEARS

Make your goals short and simple. This will
make it easier for you to achieve and you can
focus on what exactly is needed or the
achievement of goals.




STRIKE UP

A
CONVERSATION

Discuss the action plans you will take with
those who will be with you during your goal
achievement days. It is important to involve
every person directly related to your goal
and ask for his or her suggestions.




It is necessary for you to know the reason
behind each goal. This is because if you do
not know the reason as to why you have set
the goal, then you will not feel the necessity
to achieve the goal.

YOU CAN
D ISCOVER

NEW
OPPORTUNIIES
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YOU WILL
DISCOVER YOUR
STRENGTH &

WEAKNESS ¢

Break down your achievement goal into
small actionable goals. This will make the
process fair, accurate and easier for you to
achieve. You will get a definite outcome
from these small goals.




Keep the goals in mind as well as jot them
down in a piece of paper. By only jotting them
down in a paper, you will forget the goals or you
will lose the motivation to reach your goal.
While keeping them in mind will give you
motivation every day.

YOU WILL
LEARN NEW WAYS

TO SOLVE

PROBLEMS




QUIT THE HABIT
TOWARDS

NON-
COMMITMENTS

Make your goals public. This way you will

be promising to deliver the goals as you
have promised them in public. Effectively
monitor your progress. You have to do this
yourself, as you are the one who knows

yourself the best.




Thank You

We Welcome Your Feedback.

Feel free to get in touch with us for any feedback
or question. @drsylvan,com

Facebook
www.facebook.com/sylvanlight
Instagram

S
www.instagram.com/sylvan

Twitter
www.twitter.com/sylvan




